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52.4% of Female Entrepreneurs Affected (n=105)
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Role of the social sciences: to describe phenomena, make them visible, and enable
discussion tEEFEDRE : IRFZHB L. AIRIESE., BETISLSICTS
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Crowdfunding in progress 25 K 7 7 71 > EhEh
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gender issue resolution based on research findings
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Today's overview: Objectives, Structure, and Moderators
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Paper Summary &3 0E

e Kashino (2025). Sexual Harassment by multiple stakeholders in
entrepreneurship: The case of Japan, Journal of Business §\/enturing
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What is Sexual Harassment? 2272 7L« NSAX> b EIE?

Sexist Hostility 6‘3 J Sexual Coercion
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1. Context 2. Results 3. Discussion

What we knew so far CnFE ThHh>TW3B C & (Folke & Rickne, 2022)
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1. Context 2. Results 3. Discussion

What we knew so far CNLE THH>TLWS C & (Adams-Prassl et al., 2024)
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1. Context 2. Results 3. Discussion

Respondent Profile: Detailed Breakdown (n=197)
BIZEE7O7r—IL . EEAER (n=197)
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1. Context 2. Results 3. Discussion

Respondent Profile: Detailed Breakdown (n=197)
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52.4% of Female Entrepreneurs Affected (n=105)
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1. Context 2. Results 3. Discussion

Women are four times more likely to be victimized than men
D RE ICH S TeEIE X B DAE

Table 8
Logistic regression results for entrepreneurs.

Variable Model 1 Model 2 Model 3 Odds Ratiof
(Intercept) —1.6094 (0.6324) * 0.6913 (1.1479) —0.4593 (1.5452)

Female 1.6309 (0.6656) * 1.3885 (0.6847) * 1.9528 (0.7585) * I 4.01 (1.16, 18.62) I
Age - —0.0545 (0.0236) * —0.0474 (0.0270). 0.95 (0.90, 0.99)
Experience: <3 months - - 0.0052 (0.8561) -

Experience: 1-3 years - - 0.1817 (0.6740) -

Experience: 4-6 years - - 1.2723 (0.7369). -

Experience: 7-9 years - - —0.1650 (0.7102) -

Experience: other - - 1.8462 (1.1905) -

Null Deviance 152.79 152.79 152.79 -

Residual Deviance 145.13 139.33 131.38 -

AIC 149.13 145.33 147.38 -

Pseudo R? 0.0891 0.1527 0.2347 -

Observations 110 110 110

Notes: Sample size: This analysis focuses on respondents who identified as entrepreneurs (n = 126). Respondents with incomplete responses (n = 16)
were excluded, resulting in a final sample size of n = 110. Model details: Logistic regression analyzes the experience of sexual harassment as the
dependent variable (1 = Yes, 0 = No). Standard errors are shown in parentheses. p < 0.1; *p < 0.05. {The Odds Ratio shows the odds ratio with 95%
Confidence Interval for Model 2, which showed the best fit based on AIC. While exploring various model specifications, we tested other variables, such
as residence and business area, in Model 3. However, this consistently resulted in a poorer model fit than the current Model 3.

References: Kashino, 2025
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1. Context

2. Results

3. Discussion

Harassment Forms: Verbal to Relational Demands
FBEYLBESHCLEFHVERDERLG Y., BRLBEZEHS
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References: Kashino, 2025
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Q2: What types of harassment have you experienced? (Select all that apply) £ D & 5 & HRET L 7zh ? : EEHEIRA (n=81)
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1. Context 2. Results 3. Discussion

Perpetrated by Multiple Stakeholders
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1. Context 2. Results 3. Discussion

The relationship btw Perpetrators and Incidents : MCA
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1. Context 2. Results 3. Discussion

14.8% Suffered Economic Losses
14.8%H EBEEVMEIC
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1. Context 2. Results 3. Discussion

Underreporting Masks True Extent
HEDHBCHRSFI VLBV -HRELNRALLICS WL

Uncomfortable but not worth reporting
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Didn” t think reporting would change the situation
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Didn’ t want to escalate the issue

fEERE Lic<@hofc

Accepted that such things happen 3
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Didn’ t know the appropriate reporting channel _
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1. Context 2. Resutls 3. Discussion

Qualitative analysis of open-ended responses from affected respondents

WEICH > [OEEDBHHEIEZ EESDH (n=48)

Table 4

Occupation and gender of qualitative respondents (subset of 197 total participants).

Occupation Total Gender
Female Male Prefer not to answer
Entrepreneur 36 35 1 0
Support organization member | 5 4 1 0
Startup partner 5 3 2 0
Other/Prefer not to answer 2 1 0 1

References: Kashino, 2025
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1. Context 2. Resutls 3. Discussion

The Cyclical Model #EhEC 3 1EH
(D Embedded

Discrimination BHDIAFN =25

Gender Stereotypes Role Expectations
VS ATVAIAT B

! !
¥ i
@ Systemic Exploitation @ Safeguard Voids @ Adaptive Burden Choice
HEERO72PRER PREEFDRAN BEARRRBIUE

Abuse of Power Insufficient Education Ecosystem Exit
UMDV | | NEAREE S TV AT LHDORR

PredatorySuppor """"" InadequateProtectlon """"" . Resigned Endurance
PRIRHY i | NN ; itz

el | N 3 "
Bluired Boimd?ries Lack of Reporting Systems Costly Confrontation
I 72 B é B O f HAAbDKRST

References: Kashino, 2025 |

@Z EIRENE Management School

© Takanori Kashino, Eirene Management School



- 0
“@' EIRENE Management School

R,

]. Research Context HiEE =

2. Results SHriER

3. Discussion fREDIER

© Takanori Kashino, Eirene Management School



Solutions fiZ;REE
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Discussion Topics EBsRDAR1 > b

1. Context

2. Results 3. Discussion

1. Current Situation: Any scenarios in your company/industry where harassment risks
might arise? BIR: BFLRER T T ARV KDY AT BBV FH72385H X 2

2. Countermeasure Evaluation: Which solution do you consider most feasible?
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D
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Crowdfunding in progress 25 K 7 7 71 > EhEh

e C(Currently conducting activities to increase supporters: aiming to contribute to

gender issue resolution based on research findings
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