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Announcements 事前案内（+録画）

● If you feel unwell, please feel free to leave at any time. No need to 
inform us or send a message. Your health is our priority
気分がすぐれなくなった場合は、いつでも気軽に退出してください。
メッセージ等は不要です：健康第⼀

● Feel free to take a screenshot and share on social media
スライドのスクショOK、SNSで拡散OK

● Slido：https://www.slido.com/ #6993022
https://app.sli.do/event/3ZvexaPYUEedcUtnhmDWKV
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52.4% of Female Entrepreneurs Affected (n=105)
過去1年間で⼥性起業家の52.4%(n=105)が被害にあう

References:  Kashino, 2025
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Role of the social sciences: to describe phenomena, make them visible, and enable 
discussion 社会科学の役割：現象を記述し、可視化させ、議論できるようにする
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References: 市野(2024), 竹谷(2024), @y_twtr  (2025年1月27日 DM, X.com 本人許可を得て引用） 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● Currently conducting activities to increase supporters: aiming to contribute to 

gender issue resolution based on research findings  

支援者を増やす活動として実施中：研究結果を踏まえたジェンダー問題解決へ

の寄与を目指す 

● We appreciate your support 

ご支援お願いします 

Crowdfunding in progress クラウドファンディング実施中
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 -> https://igg.me/at/zeroharassment

https://igg.me/at/zeroharassment
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Today's overview: Objectives, Structure, and Moderators
本⽇の概要：⽬的‧構成‧モデレーター
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3. Discussion
     議論    

1. Background
     背景

2. Resutls
 分析結果

Structure 構成： Moderators モデレーター：

Takanori KASHINO 
柏野 尊徳

Sae Hiraiwa 
平岩 ⼩絵

Objectives ⽬的：
環境づくり
Creating an Environment

社会科学の役割
The Role of the Social Sci.

内容解説
Content Explanation
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Paper Summary 論⽂概要

● Kashino (2025). Sexual Harassment by multiple stakeholders in 

entrepreneurship: The case of Japan, Journal of Business 

Venturing Insights , 23, e00517. 

○ ABDC Journal List: Rank A, CiteScore: 11.7 

● Submitted on 2024/07/02 -> Accepted on 2025/01/18 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Main reasons for acceptance 主な採択理由：  

Novelty 新規性 

Sexual harassment in 
entrepreneurship 

起業環境でのセクハラ

Methodology 研究⼿法

Quant./Qual. analysis in 
Japan 国内事例を定量‧定

性の両⾯で分析

Relevance 社会性

Raises key issues in 
entrepreneurship 起業に関

する重要な問題を提起 
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Research Context 研究背景

Results 分析結果

Discussion 解決策の議論

1.
2.
3.
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What is Sexual Harassment? セクシュアル‧ハラスメントとは？
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References: Folke & Rickne, 2022; Fitzgerald et al., 1995; Hart, 2021; NASEM 2018



1. Context 3. Discussion2. Results
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What we knew so far これまでわかっていること (Folke & Rickne, 2022)
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Risk Aversion Value (WTP)
セクハラ回避の価値

Wage Gap Attribution Rate
賃金ギャップ寄与率

Career Advancement Tax
キャリア昇進税

References:  Folke & Rickne, 2022



1. Context 3. Discussion2. Results

© Takanori Kashino, Eirene Management School 
 

What we knew so far これまでわかっていること (Adams-Prassl et al., 2024)
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男性ー男性 男性ー⼥性

References:  Adams-Prassl et al., 2024

女性の定着率
Women's Retention 
Rate

厳格な加害者処分
Strict Disciplinary 
Action Against 
Perpetrators

女性が経営者
Female-led Companies

男性が経営者
Male-led Companies

女性の離職率増加
Increased Turnover 
Rate Among Women

ゆるい加害者処分
Lenient Disciplinary 
Action Against 
Perpetrators
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Research Context 研究背景

Results 分析結果

Discussion 解決策の議論

1.
2.
3.



1. Context 3. Discussion2. Results
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Respondent Profile: Detailed Breakdown (n=197)
回答者プロフィール：詳細内訳 (n=197)
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Occupation 職業Gender ジェンダー

References:  Kashino, 2025



1. Context 3. Discussion2. Results
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Respondent Profile: Detailed Breakdown (n=197)
回答者プロフィール：詳細内訳 (n=197)
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Age 年代Residence 居住地

References:  Kashino, 2025
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52.4% of Female Entrepreneurs Affected (n=105)
過去1年間で⼥性起業家の52.4%(n=105)が被害にあう

References:  Kashino, 2025



1. Context 3. Discussion2. Results
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Women are four times more likely to be victimized than men
⼥性が被害にあう可能性は男性の4倍

16
References:  Kashino, 2025



1. Context 3. Discussion2. Results
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Harassment Forms: Verbal to Relational Demands
不適切な⾔動や望まない関係の要求など、様々な形を取る
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Q2: What types of harassment have you experienced? (Select all that apply) どのような出来事でしたか？: 複数選択可 (n=81)References:  Kashino, 2025



1. Context 3. Discussion2. Results
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Perpetrated by Multiple Stakeholders
様々なステークホルダーによる加害

Q3: Who committed this act against you? (Select all that apply) 誰からの⾏為でしたか？: 複数選択可 (n=81)

Note: Details of others (n=5) include one teacher, one event participant, one successor manager, one industry professional, and one community member
註: その他(n=5)の詳細は教師、イベント参加者、後継経営者、業界関係者、コミュニティ内のメンバー

References:  Kashino, 2025



1. Context 3. Discussion2. Results
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The relationship btw Perpetrators and Incidents：MCA
加害者と加害内容の関係：MCA

19
References:  Kashino, 2025



1. Context 3. Discussion2. Results
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14.8% Suffered Economic Losses 
14.8%が経済的被害に
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Q4: How did this experience impact you? (Select all that apply) どのような影響がありましたか？:複数選択可 (n=81)References:  Kashino, 2025



1. Context 3. Discussion2. Results
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Underreporting Masks True Extent
被害の相談や報告は少ないため実態が表⾯化しにくい

21
References:  Kashino, 2025



1. Context 3. Discussion2. Resutls
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Qualitative analysis of open-ended responses from affected respondents
被害にあった回答者の⾃由回答を定性分析 (n=48)

References:  Kashino, 2025



1. Context 3. Discussion2. Resutls
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The Cyclical Model 被害が起こる仕組み

Insufficient Education 
不十分な教育・啓蒙 

Lack of Reporting Systems 
報告制度の不在 

Inadequate Protection 
不適切な保護 

③ Safeguard Voids
保護策の欠如

 
 
 
 

Role Expectations  

役割期待 

Gender Stereotypes  
ジェンダーステレオタイプ 

① Embedded Discrimination　埋め込まれた差別

PredatorySuppor 

搾取的支援 

Blurred Boundaries 
曖昧な境界線 

Abuse of Power 

権力の乱用 

② Systemic Exploitation
　構造的な搾取

Resigned Endurance 

諦め耐える 

Ecosystem Exit 

エコシステムからの撤退 

Costly Confrontation 

高コストの対立 

④ Adaptive Burden Choice
     理不尽な選択肢

References:  Kashino, 2025
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Research Context 研究背景

Results 分析結果

Discussion 解決策の議論

1.
2.
3.



1. Context 3. Discussion2. Results
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Solutions 解決策

References:  Kashino, 2025



1. Context 3. Discussion2. Results
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Discussion Topics 議論のポイント

26

1. Current Situation: Any scenarios in your company/industry where harassment risks 

might arise? 現状：自社や業界で、ハラスメントのリスクがありそうな場面は？ 

2. Countermeasure Evaluation: Which solution do you consider most feasible? 

対策評価：解決策の中で最も実行 

可能だと考えられるのは？ 

3. Barriers and Overcoming  

Measures 実施障壁と克服策  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Expand our support base ⽀援者を増やす

27
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● Currently conducting activities to increase supporters: aiming to contribute to 

gender issue resolution based on research findings  

支援者を増やす活動として実施中：研究結果を踏まえたジェンダー問題解決へ

の寄与を目指す 

● We appreciate your support 

ご支援お願いします 

Crowdfunding in progress クラウドファンディング実施中
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 -> https://igg.me/at/zeroharassment
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